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JIKAHA O POAHO NHK/TY3NBHOM CTE(A)M OBPASOBAKY

[IpeaMoyiia

CaBpeMeHO BMCOKO o6pa3oBarbe y CTE(A)M o6j1acTH CYyOUyeHO je ca 3ajia-
TKOM Jla MCTOBPEeMEHO IpaJy HAy4YHY M3BPCHOCT U HEryje OPVIITBEHY
OJITOBOPHOCT.

YHuBep3utetn 3anagHor bankaHa npeno3Hajy poAHYy paBHOMpPaBHOCT Kao

npeaycnoB KBaUTeTa, UHOBAaLM]a U OAP>XXUBOT pa3Boja.

PogHa paBHOIIPAaBHOCT HUje CaMO IIWUTake IIpaBeqHOCTH, Beh 1 YCII0OB
HAYYHOT HallpeTKa — MHKIY3UBHO OKpPY>Kere oMoryhaBa IIyHU JOIIPU -
HOC CBUX YJIaHOBA aKaJieMCKe 3ajeJHHUIIe.

MaHudecT je 3aCHOBAaH Ha €BPOIICKUM OKBHMPHMaA U Mperopykama (EIGE
GEAR Toolkit, ERA Policy Agenda, cMmepHMIie EBpOIICKe KOMUCH]je 33 POTHY
PaBHOIIPABHOCT Y UCTPa’KUBAKY U MHOBAllWjaMa) U Ha pe3yITaTUMa
nnpojeKTa GEAR. OH apTUKy/IUIlle 3ajefHUYKY BO/bY YHUBEP3UTETA
pervoHa Jia iej1yjy KOOpauHMUCAaHO U MePIbUBO.

Busnja

YHUBep3UTETU 3allagHor bajiKkaHa
00JIMKYjy aKaJleMCKHU IIPOCTOp V
KOMeEe POJHA PAaBHOIIPABHOCT HUje
dopmanHa obaBe3a, Beh cacTaBHU
Ieo KYJIType U UJIeHTUTEeTa CBaKe
WHCTUTVIIY]e.

Mwucnja

VcrocTaB/bakbe 3ajeJHUYKOr OK-
BYpa M CTaHAapla KOjU OMOLY-
haBajy paBHOIIpaBHO yuehe CBUX V
obpasoBawy M Haynu y CTE(A)M
obj1acTH, Kpo3 MehYMHCTUTYIINO -
Ha/IHV Capa[iby U YCKIahuBambe ca

€BPOIICKHMM ITPpAaKCaMd.

ROHTEeRCT 1 13Aa30BU

Y pervoHy 3amagHor bajilkaHa YVHUBEP3UTETHU Ce U Ja/be CyoudaBajy ca
HM30M M3a30Ba KOjU YCIIOpaBajy HalpemaK Ka IIYHO] POOHO] PaBHO-
IIPaBHOCTHU y BUCOKOM 00pa3oBamy U UcTpaskuBamby Vv CTE(A)M obna-
CTHUMa.

YV 00pa3zoBHUM U IIpodeCHOHaTHMM TOKOBMMaA U Jla/be CYy NPHUCYTHU
POIHHU CTEPEOTUIIN U KYJITYPHE Oapujepe Koje yTuuy Ha n360p Kapujepe
M MOrvhHOCTH HampenoBama. KeHe CYy HepaBHOMEPHO 3aCTVIIJb€HE V
CTE(A)M objyracTviMa, JIOK IIPUCTYII MEHTOPCKMM IIPpOrpaMMMa U IIpO-
(beCMOHATHMM MpesKaMa IIOAPIIKe OCTaje OrpaHUYeH.

[lopenq Tora, MHOre WHCTUTVIIMje PACIIOIa’Ky HEeJOBOPHMM Kallally-
TeTHMMa M He IMPUKYIUbA]Y CUCTEMATCKU IIO0JaTKe pPa3BpCTaHe I10 101,
IIITO OTEe>KaBa I[paherme CTBAPHOT HalpeTKa. PoHa AJrMeH3H1ja jOIl YBeK
HYje JOBOJbHO MHTErprcCaHa V KYPUKYIYMeE U UCTPA’KUBAUKe IIPOjeKTe,
[Ia Cé aCleKTU POJHe PAaBHOIIPABHOCTHU YeCTO MpeBuhajy V aHaJIU3U U
rmpakcr. OBM M3a30BU 3axTeBa]y KOOPAWHUCAH U 3ajeJHUYKU PEervo-
HAJIHU IIPUCTYII KOjU HaOWIa3U IOjeJuHAYHEe WHUIjaTHhBe U OMOTY-
haBa mepibuBe, OJIp>KHBe IIPOMEHE.
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Bpennocrn

OcHOBHe BpeJJHOCTH Ha KOjuMa ITourBa oBaj MaHu@ecT 06yxBaTajy:

e PAaBHONPABHOCT 1 NpaBeAHOCT, Koje noapasymeBajy jeaHake moryhHocTn n npu-
CTYI 3a CBE U/IaHOBE aKaeMcKe 3ajeHUNLE;

e MHK/TY3UBHOCT 1 Pa3HO/IMKOCT, Ka0 Nperno3HaBate N yBaXkaBake pas/InuynTnx nep-
CreKTMBa N NCKYCTaBa;

e TPAQHCMAPEHTHOCT M OATFOBOPHOCT, KPO3 OTBOpPEHE Nnpouece oanyymBama n npahe-
He pe3y/TaTa;

e CapaAky 1 CONNAAPHOCT, KOja NoBe3syje yHUBep3nTeTe permoHa y 3ajeJHMUKoj Mu-
cujn;

e T€ MHOBALM]Y W APYLWITBEHU YTULLA]J, Jep poAHa paBHOMPABHOCT NOCTaje N3BOp Kpe-
aTUBHOCTU, KBAIMTETA N OAPXMBOT pa3Bojay Hayuu 1 0bpa3oBatby.

IHHpmanunm ge1oBama

[I[pyHIUNIN [OeloBakba VHUBEP3UTETA YV OKBUPY OBOr MaHudecrta
3aCHMBA]Jy Ceé Ha POJHO] PABHOIIPABHOCTU Kao OIIpefe/bery CBaKe
WHCTUTYIIWje U Ha UHCTUTYIIMOHAIIHO] OATOBOPHOCTH ITpaheHO0j jacHUM
MeXaHW3MUMMa MU3BelllTaBaka U eBajyalivje. YHUBEep3UTeTU HacToje [a
obe30eqle mpaBegHe IIpollece 3amolllJbaBalba M HAIpeoBakba, Kao U
KOHTHWHYHWPAHY IIOJIPIIKY >XKeHaMa V Kapujepu U JIHUIepCTBY, UMMe Ce
[IOJICTUYE Pa3B0j jefHAaKMX MOI'VhHOCTU V aKaJleMCKOM U MCTPa>KU-
BAUKOM OKPV KeHY.

[TocebaH 3Hauaj NpUaje ce pa3mMaTparby poHe MepcreKTHUBe, TaMo I'e
je TO pelleBaHTHO, V OKBUPY HACTaBHUX, UCTPASKMBAUYKUX M MHOBALIU -
JCKMX aKTUBHOCTHY, Kao jedHOT O (PaKTOopa KOjU MO>Ke IOIPUHETU
KBAJIUTETY U Behoj MpUMeH/bBMBOCTU HaAaYVYHUX pe3yiaTaTa. CBe aKTU-
BHOCTHU Ce CIIPOBOie V OKBUPY 6e30emHOr U moapsKaBajyher orpyskemba
6e3 gUCKpUMMHaIMje, V3 HeroBarbe 0TBOpeHE KOMYHMKAIIMje U jaBHeE
TPAHCIIAPEHTHOCTHY KAa0 TeMeJba [I0Beperha U aKaJleMCKe OITrOBOPHOCTH.

JlojaTHO, VHUBEP3UTETU ce o6aBe3yjy Aa yHanpehyjy pogHy paBHO-
IIpaBHOCT KpPO3 pa3MeHY IIpuMepa JoOpUX IIpakcH, unmMme ce omoryhana
KOHCTAQHTHO YCaBpIllaBake IMPUCTYIIa, MeTOAa U MHCTUTYIIMOHAIHUX
OJINTHKA. Jauakbe MHCTUTYIIMOHATHUX KalaluTeTa — Kpo3 00yKe U pa-
3B0j MHTEPHUX MeXaHM3aMa — IIpeCTaB/ba K/bYUHY IIPETIIOCTAaBKY 3a
OJIP>KMBO CIIpOBohjerbe OBMX HpUHIUIIA. V TOM AyXY, IToceOHa HasKkba
rmocBehyje ce 3ajeTHMYKMM aKTUBHOCTMMA U PETMOHAITHUM MHUIIU]jA-
TMBaMa Koje I10Be3yjy YHUuBep3uTeTe 3aragHor bamkaHa, omoryhaBa-
jyh1 KOOpAMHMCAHO [JeJI0Bakbe U MIUPU APYIITBEHU VTUILQ].

CBe 0Be aKTMBHOCTHU yCMepeHe cy Ka 00e306ehBamby 0JIp>KUBOCTH Pe3y -
JITaTa U AYrOpoyHOr yTuIlaja MaHudecTa. YHUBEP3UTETH Te>Ke CTBaA-
pamby TPAjJHUX CTPYKTYPA, IIOJIUTHKA U MIPAaKCU KOje Haguia3e [IpojeKTHe
IIMKIyCe U JOIIPHUHOCE CUCTEMCKMM IIPpOMeHaMa Y BUCOKOM 00pa30Bamby
U UCTPKUBAILY, OCUTypaBajyhy ga NPpUHIUII POAHE PaBHOIIPABHOCTU
ocTaHe MTyOOKO YKOpEeHEeH V aKaJIeMCKOj KYITYPU pervoHa.
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IIpaBnu ne1oBama

Ha oCHOBY HaBelleHUX MPUHIIUIIA, a V CKIQAY Ca MHCTUTYIIMOHAIHUM
MOrvhHOCTMMa M pealHMM KalallUTeTHWMa, VHUBEP3UTETU 3allaJHOT
bajikaHa mocBeTuhe ce MoCcTeIlleHOM UM JI0C/IeHOM CIIpOBOhemy cieme-
hux rpaBaiia geo0Bama, KOjU IIpeACcTaB/bajy TeMe/be FBbUXO0BOT 3ajeIHU -
YKOT' OoIlpefe/berha 3a YHallpehewe poagHe PAaBHOIPABHOCTU Yy aKale-
MCKOM IIPOCTODPYV:

e Jauarbe MHCTUTYLMOHA/IHUX NOJIMTUKA M NPAKCU KOje JONPUHOCE paBHOMPABHOM
yuewhy, npopecnoHaHOM pa3Bojy 1 ycaoBMMA paja CBUX YnaHOBa akajJeMcKe 3a-
JeAHNLE;

e YK/byunBamwe poaHe nepcrneKkTtuBe y UCTpaXkKMBauKe aKTUBHOCTU, HaCTaBHE ca-
Ap>Kaje n NHOBALLMOHE NpolLiece;

e YcnocTtaB/bate U cnpoBohere mepa 3a NnpeBeHLUjy 1 cy3bujarbe poaHO 3aCHO-
BaHOI HaCW/ba N CEKCYa/IHOT y3HEMUPABaH-A;

o [loHowere/Pa3Boj u/mnm yHanpehemwe Gender Action Planova (CAP), kao 1 nutep-
HUX NPaBHUX K NpoLeaypanHnxX akaTa Koju noapyxaajy poAHy paBHOMNpPaBHOCT, y3
peJoBHe CTaTUCTMUKe 0bpaje nojgaTaka ca poaHUM eNeMeHTUMA;

e MMpomoBucawe BUA/BMBOCTU pe3yaTarta Kpo3 jaBHe gorahaje, akagemcke dpopyme,
nybankauuje, ANrnTasHe anate n apyre obnnke gucemmHalmnje, YnMe ce ocurypana
WMpa AOCTYNHOCT U NPENO03HaAT/bUBOCT aKTUBHOCTU YHUBEP3UTETA.

o la/be pasBujabe MHCTUTYLMOHAJIHUX KamnmauuTeTa 3a NMpuUKyn/bake, aHaamsy U
pa3MeHy nojaTtaka pa3BpCcTaHMX MO Moy, Koju cy HeonxoaHM 3a npahere HanpeTka
M n3paay noysgaHux n3pelTaja.

[TorricHUIEe ce 06aBe3yjy/moTBphyjy cBojy HaMepy Aa he pegoBHO mpa-
TUTH ClIpoBohembe ofpendu ManudecTa, y3 pa3MeHY I1ojlaTaka 1 CIIPO-
Boheme 3ajeJHUUKUX eBalyaliyja.

[ToricuBawkbeM MaHu@ecTa, VHUBEP3UTETU MMOTBPhHVjy CBOjy IOCBe-
heHOCT YK/bYyUMBaKy POHE PABHOIIPABHOCTU V IIOJIMTUKE U IIPaKce, Kao
Y jaBHOM M3BeIllTaBaky O IIOCTUTHYTUM pe3yITaThMa.

,PaBHOMNPaBHOCT HNJje CamMO LUW/b,
Beh cpeacTBo ocTBapuBarba MUCKH]e YHUBEP3UTETA
—CTBapakba 3HaHba 3a cBe.”
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_KANA O RODNO INKLUZIVNOM STE(A)M OBRAZOVANJU

Preambula

Savremeno visoko obrazovanje u STE(A)M oblasti suoceno je sa zadatkom
da istovremeno gradi naucnu izvrsnost i njeguje drustvenu odgovornost.

Univerziteti Zapadnog Balkana prepoznaju rodnu ravnopravnost kao

preduslov kvaliteta, inovacija i odrzivog razvoja.

Rodna ravnopravnost nije samo pitanje pravednosti, ve¢ i uslov nau¢nog
napretka — inkluzivno okruZenje omogucéava puni doprinos svih ¢lanova
akademske zajednice.

Manifest je zasnovan na evropskim okvirima i preporukama (EIGE GEAR
Toolkit, ERA Policy Agenda, smjernice Evropske komisije za rodnu
ravnopravnost u istrazivanju i inovacijama) i na rezultatima projekta
GEAR. On artikuliSe zajednicku volju univerziteta regiona da djeluju
koordinisano i mjerljivo.

Vizija

Univerziteti Zapadnog Balkana
oblikuju akademski prostor u kome
rodna ravnopravnost nije formalna
obaveza, ve¢ sastavni dio kulture i
identiteta svake institucije.

Misija

Uspostavljanje zajednickog okvira i
standarda koji omogucavaju ra-
vnopravno ucesSée svih u obrazo-
vanju i nauci u STE(A)M oblasti,
kroz meduinstitucionalnu saradnju

i uskladivanje sa evropskim pra-
ksama.

Kontekst 1 1zazovi

U regionu Zapadnog Balkana univerziteti se i dalje suoCavaju sa nizom
izazova koji usporavaju napredak ka punoj rodnoj ravnopravnosti u
visokom obrazovanju i istrazivanju u STE(A)M oblastima.

U obrazovnim i profesionalnim tokovima i dalje su prisutni rodni stere-
otipi i kulturne barijere koje uticu na izbor karijere i mogucénosti napredo-
vanja.

Zene su neravnomjerno zastupljene u STE(A)M oblastima, dok pristup
mentorskim programima i profesionalnim mrezama podrske ostaje ogra-
nicen.

Pored toga, mnoge institucije raspolazu nedovoljnim kapacitetima i ne
prikupljaju sistematski podatke razvrstane po polu, Sto otezava pracenje
stvarnog napretka. Rodna dimenzija jos uvijek nije dovoljno integrisana u
kurikulume i istrazivacke projekte, pa se aspekti rodne ravnopravnosti
cesto previdaju u analizi i praksi.

Ovi izazovi zahtijevaju koordinisan i zajednicCki regionalni pristup koji na-
dilazi pojedinacne inicijative i omogucava mjerljive, odrzZive promjene.
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Vrijednosti

Osnovne vrijednosti na kojima pociva ovaj Manifest obuhvataju:

e ravnopravnosti pravednost, koje podrazumijevaju jednake moguénosti i pristup za
sve clanove akademske zajednice;

o inkluzivnost i raznolikost, kao prepoznavanje i uvazavanije razlic¢itih perspektiva i
iskustava;

o transparentnost i odgovornost, kroz otvorene procese odlucivanja i praéenje rezu-
ltata;

o saradnjuisolidarnost, koja povezuje univerzitete regiona u zajednickoj misiji;

e te inovaciju i drustveni uticaj, jer rodna ravnopravnost postaje izvor kreativnosti,
kvaliteta i odrzivog razvoja u nauci i obrazovanju.

Principi djelovanja

Principi djelovanja univerziteta u okviru ovog Manifesta zasnivaju se na
rodnoj ravnopravnosti kao opredjeljenju svake institucije i na institu-
cionalnoj odgovornosti pracenoj jasnim mehanizmima izvjestavanja i
evaluacije. Univerziteti nastoje da obezbijede pravedne procese zaposlja-
vanja i napredovanja, kao i kontinuiranu podrsku Zenama u karijeri i
liderstvu, ¢ime se podstice razvoj jednakih mogucnosti u akademskom i
istrazivackom okruzenju.

Poseban znacaj pridaje se razmatranju rodne perspektive, tamo gdje je to
relevantno, u okviru nastavnih, istrazivackih i inovacijskih aktivnosti,
kao jednog od faktora koji moze doprinijeti kvalitetu i vecoj primje-
njivosti naucnih rezultata. Sve aktivnosti se sprovode u okviru bezbjednog
i podrzavajuceg okruzenja bez diskriminacije, uz njegovanje otvorene
komunikacije i javne transparentnosti kao temelja povjerenja i akadem-
ske odgovornosti.

Dodatno, univerziteti se obavezuju da unaprijeduju rodnu ravnopravnost
kroz razmjenu primjera dobrih praksi, ¢ime se omogucava konstantno
usavrsavanje pristupa, metoda i institucionalnih politika. JaCanje institu-
cionalnih kapaciteta — kroz obuke i razvoj internih mehanizama — pre-
dstavlja klju¢nu pretpostavku za odrzivo sprovodenje ovih principa. U tom
duhu, posebna paZnja posvecuje se zajednickim aktivnostima i regiona-
Inim inicijativama koje povezuju univerzitete Zapadnog Balkana, omogu-
¢avajuci koordinisano djelovanje i Siri drustveni uticaj.

Sve ove aktivnosti usmjerene su ka obezbjedivanju odrzivosti rezultata i
dugorocnog uticaja Manifesta. Univerziteti teze stvaranju trajnih stru-
ktura, politika i praksi koje nadilaze projektne cikluse i doprinose siste-
mskim promjenama u visokom obrazovanju i istrazivanju, osiguravajuci
da princip rodne ravnopravnosti ostane duboko ukorijenjen u akademskoj
kulturi regiona.
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Pravci djelovanja

Na osnovu navedenih principa, a u skladu sa institucionalnim mogu-
¢nostima i realnim kapacitetima, univerziteti Zapadnog Balkana
posvetiCe se postepenom i dosljednom sprovodenju sljede¢ih pravaca
djelovanja, koji predstavljaju temelje njihovog zajednickog opredjeljenja
za unaprijedenje rodne ravnopravnosti u akademskom prostoru:

Jacanje institucionalnih politika i praksi koje doprinose ravnopravnom uceséu,

profesionalnom razvoju i uslovima rada svih ¢lanova akademske zajednice;

o Ukljucivanje rodne perspektive u istrazivacke aktivnosti, nastavne sadrzaje i inova-
cione procese;

o Uspostavljanje i sprovodenje mjera za prevenciju i suzbijanje rodno zasnovanog
nasiljaiseksualnog uznemiravanja;

e Donosenje/Razvoj i/ili unapredenje Gender Action Planova (GAP), kao i internih
pravnih i proceduralnih akata koji podrzavaju rodnu ravnopravnost, uz redovne
statisticke obrade podataka sa rodnim elementima;

e Promovisanje vidljivosti rezultata kroz javne dogadaje, akademske forume, publi-
kacije, digitalne alate i druge oblike diseminacije, ¢ime se osigurava Sira dostupnost
| prepoznatljivost aktivnosti univerziteta;

o Dalje razvijanje institucionalnih kapaciteta za prikupljanje, analizu i razmjenu

podataka razvrstanih po polu, koji su neophodni za praéenje napretka i izradu po-

uzdanih izvjestaja.

Potpisnice se obavezuju/potvrduju svoju namjeru da ¢e redovno pratiti
sprovodenje odredbi Manifesta, uz razmjenu podataka i sprovodenje
zajednickih evaluacija.

Potpisivanjem Manifesta, univerziteti potvrduju svoju posvecenost uklju-
Civanju rodne ravnopravnosti u politike i prakse, kao i javhom izvjesta-
vanju o postignutim rezultatima.

,Ravnopravnost nije samo cilj,
vec sredstvo ostvarivanja misije univerziteta
—stvaranja znanja za sve.’
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ERSITIES ON GENDER-INCLUSIVE STE(A)M EDUCATION

Preamble

Modern higher education in the STE(A)M field faces the challenge of
simultaneously building scientific excellence and fostering social respon-
sibility.

Universities in the Western Balkans recognize gender equality as a

prerequisite for quality, innovation, and sustainable development.

Gender equality is not only a matter of fairness but also a condition for
scientific progress — an inclusive environment enables the full contribu-
tion of all members of the academic community.

The Manifesto is based on European frameworks and recommendations
(EIGE GEAR Toolkit, ERA Policy Agenda, European Commission guidelines
on gender equality in research and innovation) and on the results of the
GEAR project. It articulates the shared commitment of the region's
universities to act in a coordinated and measurable manner.

Vision Mission

Universities of the Western Bal-  Establishing a common framework

kans shape an academic space and standards that enable equal

where gender equality is not just a  participation of all in education

formal obligation, but an integral and science in the STE(A)M fields,

part of the culture and identity of  through inter-institutional co-

each institution. operation and alignment with
European practices.

Context and Challenges

In the Western Balkans region, universities still face a range of challenges
that slow progress towards full gender equality in higher education and
research in STE(A)M fields.

Gender stereotypes and cultural barriers continue to exist in educational
and professional pathways, affecting career choices and advancement
opportunities

Women are unevenly represented in STE(A)M areas, while access to
mentoring programs and professional support networks remains limited.
In addition, many institutions have insufficient capacities and do not
systematically collect sex-disaggregated data, making it difficult to track
actual progress. The gender dimension is still not sufficiently integrated
into curricula and research projects, so gender equality aspects are often
overlooked in analysis and practice.

These challenges require a coordinated and joint regional approach that
goes beyond individual initiatives and enables measurable, sustainable
change.
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Values

The fundamental values on which this Manifesto is based include:

o equality and fairness, which imply equal opportunities and access for all members
of the academic community;

o inclusiveness and diversity, recognizing and respecting different perspectives and
experiences;

o transparency and accountability, through open decision-making processes and
monitoring of outcomes;

o collaboration and solidarity, which connect universities in the region in a shared
mission and

 innovation and social impact, as gender equality becomes a source of creativity,
quality, and sustainable developmentin science and education.

Principles of Action

The principles guiding the actions of universities within the framework of
this Manifesto are based on gender equality as a commitment of each
institution, as well as on institutional accountability, supported by clear
reporting and evaluation mechanisms. Universities strive to ensure fair
recruitment and promotion processes, as well as continuous support for
women in their careers and leadership roles, thereby promoting the
development of equal opportunities in academic and research environ-
ments.

Particular importance is given to the consideration of the gender
perspective, where relevant, within teaching, research, and innovation
activities, as one of the factors that can contribute to the quality and
greater applicability of scientific results. All activities are carried out
within a safe and supportive environment free from discrimination,
fostering open communication and public transparency as the found-
ation of trust and academic responsibility.

Additionally, universities commit to promoting gender equality through
the exchange of good practice examples, allowing for continuous
improvement of approaches, methods, and institutional policies.
Strengthening institutional capacities—through training and the dev-
elopment of internal mechanisms—represents a key prerequisite for the
sustainable implementation of these principles. In this spirit, particular
attention is paid to joint activities and regional initiatives that connect
universities in the Western Balkans, enabling coordinated action and a
broader social impact.

All these activities are aimed at ensuring the sustainability of results and
the long-term impact of the Manifesto. Universities strive to create
permanent structures, policies, and practices that go beyond project
cycles and contribute to systemic changes in higher education and
research, ensuring that the principle of gender equality remains deeply
rooted in the academic culture of the region.

09



Courses of Action

Based on the aforementioned principles, and in accordance with insti-
tutional possibilities and realistic capacities, the universities of the
Western Balkans will dedicate themselves to the gradual and consistent
implementation of the following courses of action, which represent the
foundations of their joint commitment to advancing gender equality in
the academic space:

o Strengthening institutional policies and practices that contribute to equal parti-
cipation, professional development, and working conditions for all members of the
academic community;

 Integrating a gender perspective into research activities, educational content, and
Innovation processes;

o Establishing and implementing measures to prevent and combat gender-based
violence and sexual harassment;

o Adopting/Developing and/or improving Gender Action Plans (GAP), as well as
internal legal and procedural acts that support gender equality, along with regular
statistical processing of data with gender elements;

o Promoting the visibility of results through public events and academic forumes,
publications, digital tools, and other forms of dissemination, thereby ensuring wi-
der accessibility and recognition of the university's activities;

o Further developing institutional capacities for collecting, analyzing, and sharing
gender-disaggregated data, which is necessary for monitoring progress and pre-
paring reliable reports.

The signatories commit/confirm their intention to regularly monitor the
implementation of the provisions of the Manifesto, along with data
exchange and conducting joint evaluations.

By signing the Manifesto, universities affirm their commitment to
integrating gender equality into policies and practices, as well as publicly
reporting on the results achieved.

,Equality is not just a goal,
but a means of fulfilling the university's mission
—creating knowledge for everyone*
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Potpisnice / Signatories

Februar 2026

MEDITERRANEAN UNIVERSITY

Univerzitet Mediteran
CRNA GORA

niverzitet Adriatik

CRNA GORA

S eUniverzitete o

() inergija
. = , yUniverzitet : ere ..
Slngldunum Univerzitet Sinergija

: : : : BOSNA I HERCEGOVINA
Univerzitet Singidunum

SRBIJA

Univerzitet u Zenici
BOSNA | HERCEGOVINA

UCG

Univerzitet Crne Gore

Univerzitet Crne Core
CRNA GORA 1 UNIVERZITET
. PIM )
HY6/\ (el Univerzitet za poslovni inzenjering i menadzment

HESABWUCHW YHWBEP3WTET BAHA NYKA

Nezavisni Univerzitet Banja Luka
BOSNA | HERCEGOVINA

BOSNA | HERCEGOVINA

Univerzitet Dzemal Bijedi¢ u Mostaru
BOSNA | HERCEGOVINA

Univerzitet ,,Bijeljina®
& Bijeljina University

Univerzitet u Tuzli
BOSNA | HERCEGOVINA

Univerzitet Bijeljina
A3 BOSNA | HERCEGOVINA

Univerza v Mariboru

Univerzitet u Mariboru
SLOVENIJA

Visoka Skola za poslovnu ekonomiju

| preduzetnistvo
SRBIJA

Funded by the European Union. The views and opinions expressed are those of the author(s) and do not necessarily reflect the views
and opinions of the European Union or the European Education and Culture Executive Agency (EACEA). Neither the European Union
nor EACEA can be held responsible for them.



